
FREE GUIDE

Understanding The
Talent Acquisition

Technology Landscape



Ascend Staffing utilizes advanced technology to streamline applicant sourcing through
multiple channels before we even get to the job post itself. Cutting-edge applicant tracking
systems and job portals enable targeted attraction of top talent. Data analytics tools facilitate
proactive engagement with potential candidates, while social and professional networking
platforms boost employee referrals and expand the candidate reach. This technology-driven
approach positions Ascend Staffing as a strategic partner for businesses seeking efficient and
effective recruitment solutions.



Ascend Staffing employs a tech-savvy approach, using job boards, programmatic advertising,
job aggregators, and a state-of-the-art ATS system to efficiently source applicants for our
partners. Our strategy ensures maximum visibility, precise targeting, and streamlined
candidate management, delivering unparalleled recruitment solutions in the competitive job
market.



At Ascend Staffing, we use text messaging, chatbots, referral automation, job post
optimization, and event software to engage applicants effectively for our partners' jobs.
Through quick communication, seamless candidate experiences, efficient tracking, and
targeted optimizations, we create a rewarding recruitment process for both candidates and
partners.



Ascend Staffing uses assessments, automatic interviews, job matching software, and
background checks to ensure a good fit for our partners' candidate selection process. This
comprehensive approach guarantees the alignment of skills, qualifications, and cultural fit,
fostering successful long-term partnerships.



Ascend Staffing maximizes technology in our hiring process, utilizing our ATS for efficient
candidate management, chatbots for prompt associate communication, and data analytics to
monitor performance and drive data-driven decisions. This tech-driven approach ensures
seamless recruitment and talent management for our partners.


